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1. Employment conditions provided to the fellows
For all successful proposals, TÜBİTAK will sign a fellowship acceptance form with the host institution and with the fellow. Accordingly, both the host institution and the fellow become signatories with TÜBİTAK. The acceptance form includes the rights and responsibilities of the host institution and the fellow and technical details for the implementation of the project.

TÜBİTAK makes it compulsory for all hosting institution to sign an employment contract (fixed term contract for the duration of the fellowship) with applicant fellow. The employment contract must contain;
• The law applicable to the employment contract,
• The nature of the appointment of the researcher in terms of status,
• The total duration of the fellowship, the start date and end date,
• Details of the host institution, details of the location of work and of the names of the scientists in charge of supervising the project,
• The value of the fellowship and arrangements for payment to the fellow. When payments are made in a national currency other than the Euro, the conversion and exchange rates used will be determined,
•   Provisions for holidays and holiday pay, annual and sickness leave and maternity leave,
•  The social security coverage provided to the researcher and the pension provided to the researcher,
• The arrangements between the host institution and the researcher during the project and beyond relating to intellectual property right
Statutory working practices
Statutory working practices for the Co-Circulation fellows will be the same as for other staff from the host institutions working in similar positions. All fellow must have access to laboratory and/or office space that is needed for the proper implementation, and must have access to all infrastructure and equipment needed to carry out the  project. All fellows have the right to attend conferences relevant for the advancement of their career.

Social security coverage and social benefits
By signing employment contracts, the fellows’ rights are determined in law under the Employment Act (EA) No. 4857 of 2003. Social insurance schemes are compulsory for employees. The social insurance scheme for employees is Social Security Institution (SGK). For foreign nationals working in Turkey, only short-term risks (maternity leave, sickness, work injuries and occupational disease) are covered by the SGK scheme, but they can voluntarily register to social security institutions for the long-term risk coverage (invalidity, pension, mortality). Citizens of countries with which reciprocity agreements have been made are compulsory fully covered by the social insurance scheme. Employees covered by SGK are also covered by the unemployment Insurance (Social Insurance Act No. 506). Fellows can voluntarily join private pension schemes.

The state provides all its residents with all basic health services and medication. The basic package is generous when compared to international ones. Private health schemes are voluntary. The researchers will have the right to suspend their fellowship for period of parental leave of absence. In order  to  suspend  the  fellowship  the  researcher is expected to submit an official document in agreement with the host organisation to the Call Secretariat. The request for suspension will be evaluated by the BİDEB Steering Committee. The maximum extension is 12 months.

2. Alignment of conditions with regional, national or sectoral conditions

The legal arrangements with regards to labour and social security in Turkey are in line with the ILO (International Labour Organisation) and other generally accepted standards. The Employment Act (EA) No. 4857 of 2003 is the  main source of employment legislation in Turkey. Under Turkish Labor Law, there are mainly four types of employment contracts according to their terms. For the Co-Circulation Scheme fellowships, the fellows will be  offered fixed term contracts. Fixed term employees cannot be treated less favourably than indefinite term employees.

Social insurance schemes are compulsory for employees. The social insurance scheme for employees is SGK. Employees covered by SGK are also covered by the unemployment Insurance (Social Insurance Act No. 506). The state provides all its residents with all basic health services and medication. Private health schemes and private pension schemes are voluntary. Employees may leave work for reasons such as military service (men) and maternity leave (women).

All fellows in the Co-Circulation Scheme will sign an employment contract with their host institution. This will be a fixed term contract under the Employment Act (EA) No. 4857 of 2003. When comparing the stipulations in the fixed term employment contracts with the provisions in the Code and Charter, it can be concluded that the employment conditions in Turkey are fair.

3. Technical conditions provided for the selected fellows
Fellows to the Co-Circulation Scheme will submit a proposal in cooperation with a Turkish host institution. A dedicated section in the proposal template covers the research capacity of the hosting institution. This will be evaluated under the evaluation criterion “Implementation of the proposed fellowship”. The hosting institutions are expected to provide all necessary facilities for the fellow to fully carry out the proposed research project e.g. laboratory equipment, office space, laboratory space, IT equipment, and auxiliary facilities e.g. library, online access to research journals etc. The host institution may impose internal safety and health rules, however, these rules must be the same for Co-Circulation fellows and other staff of the host institution.
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